PROVINCIAL PUBLIC EMPLOYMENT SERVICE OFFICE (PPESO)

ACCOMPLISHMENT REPORT
FEBRUARY 2025

|. REFERRAL AND PLACEMENT

A. LOCAL RECRUITMENT ACTIVITY

The Provincial Government of Isabela (PGI), through the Provincial Public
Employment Service Office (PESO) organized a Local Recruitment Activity (LRA) at the
lobby of the PSWDO Bldg, Provincial Capitol Compound, Alibagu, City of llagan. The
LRA was led by:

e “The Maxicare Healthcare Corporation” Local Recruitment Activity (LRA)

The Provincial Government of Isabela through the Provincial Public Employment
Service Office (PESO) organized a Local Recruitment Activity (LRA) for “The Maxicare
Healthcare Corporation” of Makati City. The event took place at the lobby of PSWD Cldg.
Provincial Capitol Compound, Brgy. Alibagu, City of llagan, Isabela on February 10, 2025.
The recruitment was led by Ms. Dana E. Aranas, IPO Recruitment and Accreditation of
Maxicare Healthcare Corporation with her staff.

22 applicants participated in the screening process and proceeded to a face-to-
face interview with the employer.

The event resulted in the selection of two individuals who were Hired On The
Spot (H.O.T.S) for immediate employment as Health Benefit Consultant.
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B. EMPLOYMENT-RELATED ASSISTANCE PROVIDED

e LGU Cabagan Job Fair

The Provincial Government of Isabela (PGIl) through the Provincial Public
Employment Service Office (PPESO), attended and assisted PESO Cabagan in inviting
different employers to join and participate in their Local and Overseas Job Fair held at
JTA Sports and Cultural Complex (Gymnasium), Cabagan, Isabela on February 26, 2025.

The event was spearheaded by Congressman and Deputy Speaker Tonypet
Albano in collaboration with the Department of Migrant Workers (DMW) Region II, under
the leadership of Dir. Rogelio T. Benitez, DPA, MNSA, CESE, with the support of the
Department of Labor Employment Isabela (DOLE) Field Office, headed by Provincial Dir.
Roginald B. Estioco.

The Job Fair was attended by 14 Local Employers, 14 Licensed Recruitment

Agencies, 5 TESDA Accredited Institutions, and 6 National Government Agencies such
as Pag-Ibig, Philhealth, SSS, PSA, NBI, TESDA, Red Cross and Reservist.
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C. ONLINE JOB POSTING

The Provincial PESO was able to do the job posting announcement for the following
employers:

1. PRU LIFE U.K/ PRUVENTURE

2. Exegen JB

3. Common Wealth Rural Bank Inc.

D. ONLINE TRAINING POSTING

The Provincial PESO was able to do the job posting announcement for the following
training center:
1. Pua Agri-Tourism and Skills Development Center, Inc.

E. APPLICANTS REFERRED FOR EMPLOYMENT




The Provincial PESO referred applicants to the following employers:
1. PRU LIFE U.K/ PRUVENTURE- 49 applicants
2. Exegen JB- 51 applicants
3. Common Wealth Rural Bank Inc- 14 applicants

Il. LABOR MARKET INFORMATION (LMI)

e Provided the walk-in and online applicants with the latest Labor Market Information
by regularly posting the Labor Market Demands (job vacancies) of the various partner
employers in the PESO Job Vacancy Board and PESO FB Page.

e Provided employers with Labor Market Supply through referral of interested
applicants for their job openings.

[lIl. COMMUNITY-BASED TRAINING (CBT) PROGRAM

e Community-Based Trainings (CBTS) in the various LGUs in the Province of Isabela

The Provincial Government of Isabela (PGI), through the Provincial Public
Employment Service Office (PESO), in partnership with the Technical Education and
Skills Development Authority (TESDA), conducted Community-Based Trainings in
the different municipalities in Isabela to provide Isabelefios with skills necessary for
income generation and employment, to wit:

NO. OF
MUNICIPALITY TRAINING DATE PARTICIPANTS
Jones Hair Dressing February 3, 2025 25
Alicia Hair Dressing February 10, 2025 25
Ramon Hair Dressing February 18, 205 25
San Mateo Coffee and Beverage | February 21, 2025 o5
Preparation

The municipalities, through their respective Municipal PESOs, identified training
courses and qualifications based on the specific needs of their localities. A total of 25
trainees from each municipality participated in the training.
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Hair Dressing Training in Alicia, Isabela
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IV. CAREER DEVELOPMENT SUPPORT PROGRAM (CDSP)

Career Guidance Symposium

e 2025 Career Guidance Program of Quezon National High School

Quezon National High School invited the Provincial Government of Isabela (PGI),
through the Provincial Public Employment Service Office (PPESO), to the “2025 Career
Guidance Program” on February 28, 2025.

Here are the details of the program:

MUNICIPALITY | SCHOOL DATE GRADE NO. OF
LEVEL PARTICIPANTS
Quezon Quezon February 28, | Grade 10 204
National  High | 2025
School

Ms. Cecilia Claire N. Reyes, PPESO Manager, was represented by Jonas A.
Hapinat, Career Guidance Advocacy Program (CGAP) Focal Person, who served as the
speaker for the event. Mr. Hapinat shared with the students insights on the country’s
labor force, key labor employment indicators, trends in the labor market, in-demand skills
and occupations, the First-Time Jobseekers Act, and more.

PGI continues to support educational initiatives that empower students with the
knowledge and skills needed to make well-informed decisions about their future careers,
strengthening their transition from education to the workforce.
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V. SEMINARS ATTENDED

e 2024 PESO Year-End Performance Assessment, 2025 Planning Exercises, and
Capacity Development

The Isabela Provincial Public Employment Service Office (PPESO) led by Ms.
Cecilia Claire N. Reyes, PPESO Manager, took part in the 2024 PESO Year-End
Performance Assessment (YEPA), 2025 Planning Exercises, and Capacity Development
organized by the Department of Labor and Employment (DOLE) Region 2 at Java Hotel,
Laoag City, llocos Norte from February 5-7, 2025.

YEPA is an annual evaluation conducted by DOLE to assess the performance of
LGU PESO and acknowledge their accomplishments during the PESO Star Awards

Night.

Isabela PPESO was honored with one of the major awards as the Top Performer
in the Provision of Labor Market Information (LMI) and received Special Recognition as
a TUPAD and GIP Implementer and for being a nominee during the 2023 Search for
National Best PESO (1% Class Province Category).

Capacity Development through a series of Learning Sessions was conducted on
the final day of the event. The learning sessions comprised the Career Development
Support Program (CDSP) Guidelines, the Role of Public Employment Service Offices
(PESOs) in Technical Advisory Visits (TAV), Labor Relations Programs and Services, and
Achieving Work-Life Harmony for Busy Managers.

The sessions aimed to fortify the skills of the PESO workforce by reinforcing
previously acquired knowledge and introducing additional valuable information to them.
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VI. PARTNERSHIP WITH STAKEHOLDERS

e Department of Migrant Workers Regional Office 2 Financial Awareness
Seminar/Small Business Management Training (FAS/SBMT)

The Department of Migrant Workers (DMW) Regional Office 2 conducted the 2025
Financial Awareness Seminar/Small Business Management Training (FAS-SBMT) for
returning Overseas Filipino Workers (OFWSs) of Isabela on February 20, 2025, at the
Amphitheater, Capitol Building, Alibagu, City of llagan, Isabela.

The Provincial Government of Isabela, through the Provincial Public Employment
Service Office (PPESO), assisted the DMW by providing the venue and meals of the
participants.

During the seminar, Cecilia Claire N. Reyes, PPESO Manager, discussed Labor
Market Information (LMI) with the participants, emphasizing its importance in providing
timely and accurate data essential for job opportunities and business success.

The FAS-SBMT is a non-cash livelihood support program by the DMW that focuses
on educating returning OFWSs about financial literacy and equipping them with practical
skills for managing small businesses, thereby increasing their chances of entrepreneurial
success.
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VII. SEMINARS CONDUCTED

® PEIS Orientation in partnership with Department of Labor and Employment (DOLE)
Isabela Field Office

The Provincial Government of Isabela through the Provincial Public
Employment Service Office, in collaboration with the Department of Labor and
Employment (DOLE) Isabela Field Office, hosted an Orientation for the PESO
Employment Information System Website on February 19-21, 2025; 1:00 PM to
4:00 PM; at the 2nd floor, PSWDO Building, Capitol Compound, Alibagu, City of
llagan, Isabela; with Mr. Romeo D. Liban — DOLE Region 2 PEIS Coordinator, as
the speaker and the PESO Managers and their staff as the participants.

The PESO Employment Information System (PEIS) is a database of active
manpower supply containing the profiles of the applicants and employers
registered under the National Skills Registry Program (NSRP). It shows
information on the qualifications and skills of the applicants as well as the job
vacancies posted by the employers. This website is maintained and updated by
all participating PESOs nationwide.

This aimed to assist the PEIS-inactive PESO of the various LGUs in the
province to better understand the PEIS Website and utilize it more often, as
required by the DOLE. The participants were divided into 3 batches; 1 batch per
day, for 3 days; whereas:

February 19 February 20 February 21
San Agustin - 2 Tumauini - 2 Benito Soliven - 1
San Pablo - 2 Cordon - 2 San Manuel - 2
Gamu - 1 Luna -2 Dinapigue - 2
Aurora - 1 Burgos - 2 Quezon - 2
Dinapigue - 1 Roxas - 2 Naguilian - 2
gauayan City - Mallig - 2 Ramon - 2
Angadanan - 2 Sto. Tomas - 2
Echague - 2 2Relna Mercedes -
Cabatuan - 2
Delfin Albano - 2
9 participants 20 participants 15 participants

Mr. Liban discussed the various interface in the PEIS Website such as
registration, recording transactions, and other dashboards. He also demonstrated
how to generate data based from the user’s inputs in the website. These data
could then be used for the required monthly reports of DOLE.

After the discussion, the participants were given an activity to complete within
a certain amount of time, to test their understanding of the topics discussed.

Finally, DOLE provided a certificate of participation equivalent to four (4)
training hours. The certificates were awarded by DOLE Isabela Field Office



Provincial Director — Reginald Estioco and Provincial Manager Cecilia Claire N.
Reyes.
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VIIl. ACCOMPLISHMENTS AND SUBMISSION OF REQUIRED DOCUMENTS
e Submitted the Client’s Satisfaction Measurement Report (CSMR) for the month of
January 2025 to the PHRMO.
e Submitted the following Reports to the DOLE Isabela Field Office:
o PESO Statistical Performance Reporting System (SPRS) for February 2025
o PES Report for February 2025
o LMI Report for February 2025
o Employment Coaching Report for February 2025

IX. OTHER ACTIVITIES IN THE PROVINCIAL GOVERNMENT

e Monthly Rice Distribution in Sta. Maria, Isabela

The Provincial Government of Isabela (PGI), through the Provincial Public
Employment Service Office (PPESO), one of the main offices tasked for
implementing the Monthly Rice Distribution, facilitated the distribution of rice
assistance to the municipality of Sta. Maria, Isabela on February 21, 2025.

MUNICIPALITY DATE OF DISTRIBUTION NO. OF BENIFICIARIES
STA. MARIA February 21, 2025 804

The beneficiaries from the marginalized sectors included TODA members, fisherfolk,
persons with disabilities (PWDs), solo parents, and Barangay officials and
frontliners, who received essential support to ease their daily needs.

The Monthly Rice distribution program highlights the Provincial Government of
Isabela’s commitment to supporting vulnerable sectors and ensuring food security
for families.
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Prepared by:

CECILIA . REYES
Provincial anager
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