PROVINCIAL PUBLIC EMPLOYMENT SERVICE OFFICE (PPESO)

ACCOMPLISHMENT REPORT
APRIL 2025

l. REFERRAL AND PLACEMENT
A. EMPLOYMENT-RELATED ASSISTANCE PROVIDED

e 3 Congressional District of Isabela & LGU Alicia Job Fair

The Department of Migrant Workers - Region 02 partnered with the 3rd Congressional
District of Isabela and the Local Government Unit (LGU) of Alicia for the 2025 Job Fair
held at the Alicia Community Center on April 25, 2025.

The Provincial Public Employment Service Office (PPESO) assisted PESO Alicia in
inviting employers, government agencies, and job seekers to participate in the Job Fair.

Cecilia Claire N. Reyes, PPESO Manager, representing the Provincial Government of
Isabela, attended and delivered a message to the participants, emphasizing the province
support for both employers and job seekers.

Alongside the Job Fair, a Service Caravan and profiling of distressed Overseas Filipino
Workers (OFWSs) were also conducted, with the participation of DOLE, OWWA, SSS,
PSA, PhilHealth, and TESDA.

Among the local companies and employers that participated in the Job Fair were Equity
Machineries Inc., Honda Ace City Corp., Everise, Megatrend Workforce Management,
FMV Industrial Corp., Providers, J&T Express, and others. Participating overseas
companies included Manila On-Time Express Manpower Inc., PICO Placewell
International Services Corporation, 1st Northern International Placement Inc., and others.
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B. ONLINE JOB POSTING

The Provincial PESO was able to do the job posting announcement for the following
employers:

1. Dinapigue Mining Corporation

2. SN Aboitiz Power Magat Inc.

3. Everise Isabela

4. Megatrend Workforce Management

C. ONLINE TRAINING POSTING

The Provincial PESO was able to do the training posting announcement for the following
training institution:

1. PUA Agri-Tourism and Skills Development Center Inc. Heavy Equipment Operations
Training

D. APPLICANTS REFERRED FOR EMPLOYMENT

The Provincial PESO referred applicants to the following employers:
1. Dinapigue Mining Corporation- 2 applicants

2. SN Aboitiz Power Magat Inc.- 4 applicants

3. Everise Isabela- 13 applicants

4. Megatrend Workforce Management- 20 applicants

Total: 39 applicants

E. APPLICANTS REFERRED FOR TRAINING

The Provincial PESO referred applicants to the following training institution:
1. PUA Agri-Tourism and Skills Development Center Inc. Heavy Equipment Operations
Training- 31 applicants

. LABOR MARKET INFORMATION (LMI)

e Provided the walk-in and online applicants with the latest Labor Market Information
by regularly posting the Labor Market Demands (job vacancies) of the various partner
employers in the PESO Job Vacancy Board and PESO FB Page.



e Provided employers with Labor Market Supply through referral of interested
applicants for their job openings.

1. NETWORKING WITH STAKEHOLDERS

® Department of Labor and Employment (DOLE) Organizational Meeting for
Industrial Tripartite Council

The Department of Labor and Employment (DOLE) Isabela Field Office conducted an
Organizational Meeting for the Industrial Tripartite Council in the Tourism, Education, and
Grains sectors on April 25, 2025, at the Command Center, PRRDMC-BFP Building,
Isabela Capitol, llagan City.

The Provincial Government of Isabela (PGI), through the Provincial Public Employment
Service Office (PPESO), supported the activity by providing the venue, manpower, and
refreshments for approximately 100 participants from the labor, employer, and
government sectors.

The meeting convened employer and employee representatives from the three key
sectors, highlighting the value of tripartite collaboration in fostering harmonious labor-
management relations, industrial peace, and sectoral growth.
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V. SEMINARS/ TRAININGS ATTENDED

e “Examining the Academic and Economic Impact of School Bullying ” Webinar
by the Philippine Institute for Development Studies (PIDS)

The Philippine Institute for Development Studies (PIDS) invited the Provincial
Government of Isabela (PGI) to participate in the 2025 webinar entitled “Examining the
Academic and Economic Impact of School Bullying” held on April 10, 2025.

Jonas A. Hapinat, Administrative Assistant |, represented the Provincial Public
Employment Service Office (PPESO) in the said webinar.

The event featured two key research presentations:

1. Dr. Alejandro N. Herrin (University of San Carlos Office of Population Studies
Foundation, Inc.)
Study: Examining the Role of Bullying on Schooling Outcomes: Findings from the
Longitudinal Cohort Study on the Filipino Child
Key Findings:
e Physical and emotional bullying significantly harm students’ academic
performance and attendance.
e Girls face more emotional bullying but tend to outperform boys
academically.
e Public school students, children from disadvantaged backgrounds, and
those witnessing domestic violence are at higher risk.
e Bullying rates decrease with age, but emotional bullying from parents
remains prevalent.

2. Dr. Michael R.M. Abrigo (PIDS Senior Research Fellow)
Study: School Bullying Contributes to Lower PISA Achievement among Filipino
Students: Who Gets Bullied? Why Does It Matter?
Key Findings:
e The Philippines ranked highest among 80 countries in bullying exposure in
PISA 2022.
e 75% of students experienced bullying in the past year, with 1 in 3
experiencing it weekly.
e Bullying contributes to a measurable decline in student performance and
translates to an estimated PhP10-20 billion in annual productivity losses.
e Hunger, grade repetition, and public-school enrollment are major risk
factors.

Key Takeaways:

Bullying in the Philippines remains a systemic issue affecting both individual academic
success and national development. There is an urgent need for targeted interventions,
particularly for vulnerable student groups in public schools and disadvantaged
communities.
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V. ACCOMPLISHMENTS AND SUBMISSION OF REQUIRED DOCUMENTS

e Submitted the Accomplishment Report for February and March 2025 to the

Governor’s Office.

e Submitted the 2024 Monthly Client Satisfaction Measurement Report (ARTA) in the

Provincial Human Resource Management Office (PHRMO).

e Submitted the Local/Provincial Development Investment Program (L/PDIP) for 2026-

2028 to the Provincial Planning & Development Office (PPDO).
e Submitted the following Reports to the DOLE Isabela Field Office:
o PES Report for April 2025.
o LMI Report for April 2025.
o Employment Coaching Report for April 2025.
o PESO Statistical Performance Reporting System (SPRS) for April 2025.

VI. OTHER ACTIVITIES IN THE PROVINCIAL GOVERNMENT
e |sabela - Recovery Initiative to Support Enterprises (I-RISE) Distribution

The Isabela - Recovery Initiative to Support Enterprises (I-RISE) Taskforce, which
consists of various PGl offices, including the Provincial PESO, facilitated the payout
of I-RISE 4 for the marginalized sectors in the various cities/municipalities of the
province, as well as I-RISE 3 and 4 to the coastal municipalities, on the following
dates:

MUNICIPALITY DATE OF DISTRIBUTION NO. OF
BENIFICIARIES

San Mateo April 2, 2025 1009

Cabatuan April 2, 2025 546

Aurora April 3, 2025 497




Luna April 3, 2025 505
Quezon April 4, 2025 670
Quirino April 4, 2025 446
Palanan April 5-6, 2025 408
Maconacon April 5-6, 2025 516
Divilacan April 5-6, 2025 314
Roxas April 7, 2025 921
Burgos April 7, 2025 829
Mallig April 8, 2025 432
Walk-In- Amphitheater April 8, 2025 402
Unclaimed- Amphitheater April 28, 2025 841
TOTAL: 8,336

The I-RISE Program was implemented to support individuals affected by business
closures and job displacements by providing financial assistance and small capital,

helping them sustain the needs of their families.
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