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DQC FOR TB”

The Innovations and Multisectoral Partnerships to Achieve & Control TB ( IMPACT) Project

managed by the Philippine Business for Social
Progress (PBSP) together with the Provincial NTP
Core Team conducted the “2014 NTP Data Quality
Check “ for the Province of Isabela last February
11 - 13, 2015 at Piazza Zicarelli, llagan City,
Isabela.

One of the primary objectives of the Project is to
improve health systems and policies supportive of
the National TB Control Program. It also aims to
improve case detection and achieve successful
treatment of all TB cases, including multi-drug
resistant TB.

The workshop was divided into
two batches and participated by
the NTP Nurse Coordinators of
the Municipal / City Health Office
of the different districts of
Isabela. It aims to review NTP
records and reports (2014) and
identify issues in data quality in

The Speakers from IMPACT
Dr. Allan Fabella together

with Ms. Analyn Teodoro terms of availability,
deliver their lectures to the completeness, accuracy,
participants. consistency and timeliness; to

analyze and interpret important
indicators in NTP management and implementation; and to capacitate and improve the skills of NTP
coordinators / managers in data quality assessment.



Participants were required to bring
their NTP Records and Reports for 2014
and these data were assessed,
checked and analyzed by the
participant based on the components
of the Data Quality Check in order to
come up with quality recording and
reporting. With paper based system
of recording and reporting, errors
cannot be eliminated because of
inherent factors affecting both the
health worker and the system.

Dr. Arlene M. Lazaro, NTP Medical Coordinator of Isabela and her
counterpart from the region Dr.Guia Comillas , convey words of
encouragement and inspiration to the Municipal Coordinators/Managers.

The NTP Core Team in High Spirits. Ms. Agnes C. Lelina lectures on Analysis
of Routine NTP data while Rowena G. Nuesa talks on the Analysis of the
Indicators.

The Facilitators from PHO and Dr. Allan Fabella extensively assist the participants as 2
they review their records and reports.



“Work and Life Balance”

The workplace is one of the most /

important setting affecting the physical, /

mental, economic and social well-being

of workers. Hence Holistic Health is WORK S /{,
actually an approach to life. Rather ~ \ Q
than focusing on illness or specific parts ( <
of the body, this ancient approach to / \’
health considers the whole person and

how he or she interacts with his or her )

environment. It emphasizes the

connection of mind, body, and spirit

with an end goal to achieve maximum

well-being, where everything is functioning the very best that is possible. With holistic health,
people accept responsibility for their own level of well-being, and everyday choices are used to take
charge of one's own health. With this premise, “Holistic Developmental Intervention” evolved as
vital program to promote a healthy balance between work and life.

“THE JOURNEY BEGINS”
The Provincial Health Office — Field Health Services Staff headed by Dr. Rosa Rita B. Mariano, Provincial
Health Officer Il gives a rundown of rules and activities for the entire period.



As stewards in Public Service mainly in
Health, the Provincial Health Office last
February 19-22, 2015 in Potipot Gateway
Resort, Subic, Zambales take its initiative
in developing a Healthy Workplace
Framework which focuses on the
interrelationships of work and its effect on
the different dimensions of an individual’s
health. This activity provide a useful
framework to  strengthen  existing
activities and to bring in new ideas for
attaining holistic balance between work
and team-building activities as a strategy
towards promotion of a healthy
Our mentor Dr. Rosa Rita B. Mariano, Provincial Health ~ workplace that contributes largely to a
Officer Il, shares her advice/ insights and guidance that healthy and motivated workplace.

love and camaraderie is one of the fundamental

principles for a healthy workplace.

Also it aims to:

1. Instiute strategies in the workplace

environment and culture thru
Miss.  Rhodora D.
Santos, Administrative

sharing of experience and good

practices.
Officer Il introduces
the workshop proper
and its interactive

2. Increase awareness of workplace
health promotion activities such as
integration of team  building

s Lecture content.
activities.

3. Ensure commitment of all Field
Health Service personnel to practice
healthy  workplace intervention

programs centered around work-

related ethical standards.

4. Carry out health education and health
promotion in the workplaces

5. Establish healthy behaviors for work and life.

Thus, this activity supports reaching higher levels of wellness as well as preventing illness. People
enjoy the vitality and well-being from work down to life that results from their positive lifestyle
changes, and are motivated to continue this process throughout their lives.



Healthy Lifestyle at the Seashore!

“Zumba by the Bay Part 1” led by Edwin
Melad Jr., Provincial Health Nurse

PHO Staff having “Tug of war sa Buhangin”

Miss. Grace Guingab, Records Officer | and Mr. Antonio Carifio
Jr., Assistant Statistician participates the workshop on Work
Values Inventory” thru sentence completion : When | am at
Work, ___ is important to me”



Miss. Gregoria Saquing, Records Officer Il shares her piece
on “ The joys of being a public health servant”

Different groups meet for strategies during
the execution of the teamwork game,
Unbroken Chain



“Tug of War to Success”.

“Catch Me if you can Egg toss”.




“Zumba by the Bay Part 2”

“We are one big happy PHO family”



